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1. Case studies for the IN SITU Lab regions 

With the aim of contributing to elucidate the profile of the IN SITU Lab regions (Rauma and Eurajoki 

municipalities, Finland; Šibenik-Knin County, Croatia; Western coastal periphery, Ireland; West region, 

Iceland; Valmiera County, Latvia; and Azores archipelago, Portugal), the IN SITU research team from 

Utrecht University designed and conducted additional analysis based on labour market information of 

the regions hosting the IN SITU Labs. This effort relies on formal employment data made available by 

the Labour Force Survey (LFS) and consolidated in the scope of IN SITU Work Package 1 - Mapping the 

socioeconomic contributions and resilience of CCIs, which aimed to assess opportunities and 

contributions of Cultural and Creative Industries (CCIs) in non-urban regions across the European 

Union (see Deliverable 1.1 - Socioeconomic contributions and spillovers of CCIs in non-urban regions, 

Deliverable 1.2 - New domains in CCIs in non-urban regions and Deliverable 1.3 - Socioeconomic 

resilience and pathways for growth).  

With this collection and analysis of information specific to the IN SITU Lab regions, the research team 

hopes to provide a more detailed overview of cultural and creative employment with an emphasis on 

women’s participation.  

The six regions hosting IN SITU Labs from a statistical perspective are: Länsi-Suomi (FI19), Finland; 

Jadranska Hrvatska (HR03), Croatia; Northern and Western (IE04), Ireland; Ísland (IS00), Iceland; 

Latvija (LV00), Latvia; and Autonomous Region of the Azores (PT20), Portugal. 

2. Employment by gender in the IN SITU Lab region 

The following graphs show the share of employment by gender (male and female) in each of the 

regions to which the IN SITU Labs belong.  

What catches our eye in Figure 1 is the result for the region of Latvia (LV00), where the female share 

is the majority in the region’s overall labour market. In general, nevertheless, the male share of 

employment is higher than the female share – both for non-urban and urban regions overall. 

  

https://insituculture.eu/resource/socioeconomic-contributions-and-spillovers-of-ccis-in-non-urban-regions-deliverable-1-1-d1-1/
https://insituculture.eu/resource/new-domains-in-ccis-in-non-urban-regions-deliverable-1-2-d1-2/
https://insituculture.eu/resource/socioeconomic-resilience-andpathways-for-growth-deliverable-1-3-d1-3/
https://insituculture.eu/resource/socioeconomic-resilience-andpathways-for-growth-deliverable-1-3-d1-3/
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Figure 1 - Share of employment by gender, per year, by IN SITU Lab region 

Source: Authors’ elaborations based on LFS. Note: There is no data for the year 2021 for IS00. 

Statistical region codes for IN SITU Lab regions: FI19 - Länsi-Suomi, Finland; HR03 - Jadranska Hrvatska, Croatia; 

IE04 - Northern and Western, Ireland; IS00 - Ísland, Iceland; LV00 - Latvija, Latvia; and PT20 - Autonomous Region 

of the Azores, Portugal. 
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3. Cultural and Creative Occupations by gender in the IN SITU Lab regions 

Looking only at the jobs registered in Cultural and Creative Occupations (CCOs) in the IN SITU Labs 

regions, it is then possible to identify the proportion of jobs held by men and women.  

Figure 2 shows that women are the majority in CCOs in the regions of Finland, Ireland, Iceland and 

Latvia. In the regions of Croatia and Portugal, they account for slightly less than half of CCO jobs. 

   

   

Figure 2 - Proportion of CCO by gender (average 2014-2021), for each Lab region 

Source: Authors’ elaborations based on LFS. Note: Average value for the period 2014 to 2021, except for IS00, 

where the period is 2014-2020. 

Statistical region codes for IN SITU Lab regions: FI19 - Länsi-Suomi, Finland; HR03 - Jadranska Hrvatska, Croatia; 

IE04 - Northern and Western, Ireland; IS00 - Ísland, Iceland; LV00 - Latvija, Latvia; and PT20 - Autonomous Region 

of the Azores, Portugal. 
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4. Female jobs and digital skills in the IN SITU Lab regions 

By looking now only at the female share of employment in the regions of interest, it is possible to 

identify the type of skills that existing occupations in each region demand. To do this, the research 

used a methodology to classify the intensity of digital skills that each occupation requires (see 

Deliverable 1.3). 

The following graphs (Figures 3 to 8) show the results for the regions for the period 2014 to 2021. 

In the regions of Finland, Croatia and Ireland, the majority of jobs held by women are made up of 

occupations with low digital skills intensity (around 50% of jobs in each region). 

In the regions of Iceland, Latvia and Portugal, occupations with a medium intensity of digital skills 

make up the majority of jobs held by women in each region. However, in the case of Portugal, it has 

to be said that female jobs without digital skills also make up a significant proportion and are similar 

to medium digital skills occupations. 

Over the period analysed, we can see that the share of occupations without any type of digital skill 

held by women has fallen in all regions, suggesting that jobs requiring some digital skills – at different 

intensities – are becoming more frequently in demand in these regions. 

 

Figure 3 - Distribution of female occupations by digital skills intensity – Länsi-Suomi (FI19), Finland 

Source: Authors’ elaborations based on LFS and ESCO. 

https://insituculture.eu/resource/socioeconomic-resilience-andpathways-for-growth-deliverable-1-3-d1-3/
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Figure 4 - Distribution of female occupations by digital skills intensity – Jadranska Hrvatska (HR03), 

Croatia 

Source: Authors’ elaborations based on LFS and ESCO. 

 

Figure 5 - Distribution of female occupations by digital skills intensity – Northern and Western (IE04), 

Ireland 

Source: Authors’ elaborations based on LFS and ESCO. 
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Figure 6 - Distribution of female occupations by digital skills intensity – Ísland (IS00), Iceland 

Source: Authors’ elaborations based on LFS and ESCO. Note: There is no data for the year 2021 for IS00. 

 

 

Figure 7 - Distribution of female occupations by digital skills intensity – Latvija (LV00), Latvia 

Source: Authors’ elaborations based on LFS and ESCO. 
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Figure 8 - Distribution of female occupations by digital skills intensity – Autonomous Region of the 

Azores (PT20), Portugal 

Source: Authors’ elaborations based on LFS and ESCO. 

5. Women in CCOs and digital skills in the IN SITU Lab regions 

With a focus on the portion of women working in cultural and creative occupations, the research 

focused on identifying the different intensities of digital skills in the Lab regions.  

The following graphs (Figure 9) show the calculated the average for the period 2014 to 2021 in order 

to be able to draw up an overall figure. This was necessary because for some years and regions there 

is no record of employees in the occupation groups. 

Among the female CCOs in the IN SITU Lab regions, most of them have a medium intensity of digital 

skills. Of the 6 regions, in 5 of them more than 95% of the female CCOs have medium dig-skills. The 

Portuguese region is the only one that differs from the others. In this case, most female CCOs have 

low dig-skills (around 92%). 

As previously seen in Figures 3 to 8, occupations with high dig-skills represent less than 6% of all female 

jobs in the Lab regions – this is also the case in non-urban regions in general. However, when we look 

exclusively at CCOs held by women (Figure 9), this percentage drops further. In some regions, such as 

Finland, Croatia and Latvia, CCOs with high dig-skills represent less than 1% of CCOs held by women, 

while it is non-existent in the Irish region. 
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Figure 9 - Women in CCO by digital skills intensity, for each Lab region 

Source: Authors’ elaborations based on LFS and ESCO. Note: Average value for the period 2014 to 2021, except 

for IS00, where the period is 2014-2020. There is no CCO with high dig-skills for the IE04 region in the period. 

Statistical region codes for IN SITU Lab regions: FI19 – Länsi-Suomi, Finland; HR03 – Jadranska Hrvatska, Croatia; 

IE04 – Northern and Western, Ireland; IS00 – Ísland, Iceland; LV00 – Latvija, Latvia; and PT20 – Autonomous 

Region of the Azores, Portugal. 

6. Resilience of regions during the pandemic in terms of digital occupations 

To analyse the socio-economic resilience of regions during the pandemic, the performance of the IN 

SITU Lab regions was evaluated compared to the years immediately before (2018 and 2019) and the 

years of the pandemic (2020 and 2021).  

Figure 10 shows the position of each region in those periods, where the x-axis displays the average 

share of occupations in 2018 and 2019 (pre-pandemic) and the y-axis shows the average share for 

2020-2021 (pandemic). Occupations were divided by digital skills intensity (high and medium digital 

skills; and low and non-digital skills) to understand whether the group of occupations with higher 

digital skills intensity adapted more quickly to the shock and were more resilient during the pandemic 

years. 
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Figure 10 - Comparative position before and during the pandemic, by digital skills intensity 

Source: Authors’ elaborations based on LFS and ESCO. 

Statistical region codes for IN SITU Lab regions: FI19 - Länsi-Suomi, Finland; HR03 - Jadranska Hrvatska, Croatia; 

IE04 - Northern and Western, Ireland; IS00 - Ísland, Iceland; LV00 - Latvija, Latvia; and PT20 - Autonomous Region 

of the Azores, Portugal. 

Positions above the 45-degree line mean that the regions managed to increase the share of that 

occupation group during the years of the pandemic (in relation to the immediately previous years). 

The results in Figure 10 show therefore that the share of occupations with high and medium intensity 

digital skills performed better during the pandemic in the Lab regions, as opposed to the share of 
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occupations with low intensity or non-digital skills. As we can see, in the first graph there are more 

points above the 45-degree line than in the second graph. 

The only exception was in the Croatian region (HR03), where the share of high and medium digital 

skills occupations fell during the pandemic compared to the previous period, while the share of low 

and non-digital skills occupations increased. 

To better qualify the regions and their resilience, we calculated the Sensitivity Indicator (SI) during 

the pandemic only for the IN SITU Lab regions by digital skills intensity (Figure 11) and compared the 

score of each region. 

 

 

Figure 11 - Sensitivity Index for occupations by digital skills intensity, for each Lab region 

Source: Authors’ elaborations based on LFS and ESCO. 

Statistical region codes for IN SITU Lab regions: FI19 - Länsi-Suomi, Finland; HR03 - Jadranska Hrvatska, Croatia; 

IE04 - Northern and Western, Ireland; IS00 - Ísland, Iceland; LV00 - Latvija, Latvia; and PT20 - Autonomous Region 

of the Azores, Portugal. 

The SI reflects the ability of a region to perform relatively better (or worse) compared to the average 

of the European Union during a recession. The regions of Portugal (PT20), Latvia (LV00) and Ireland 

(IE04) showed a higher SI score, which means better resilience for high and medium digital skills 

intensity occupations. In the regions of Finland (FI19) and Iceland (IS00), the SI score was very similar 

for the two groups of occupations by digital skills intensity, close to the European Union (EU) average 

as well. In the region of Croatia (HR03), low and non-digital skills occupations behaved in the opposite 

way. In this case, the SI score for this group of occupations was higher. 


